
 Companies Who Hire 
Adults With Autism 

Ultranauts provides onshore quality engineering and assurance services. 75% of its
workforce are on the autism spectrum.

Microsoft's dedicated Microsoft Neurodiversity Hiring Program offers job recruitment
and career development strategies related to diversity and inclusion. 

FordWorks program focuses on assisting individuals with autism. FordWorks has
partnered with Upbound at Work for the hiring, training and on the job support of
individuals who identify as having a disability.

SAP’s groundbreaking Autism at Work program, launched in 2013, leverages the unique
abilities and perspectives of people with autism to foster innovation as we help
customers become intelligent enterprises. The program taps into an underutilized
talent source, reducing barriers of entry so qualified individuals can fully develop their
potential. 

In 2016, EY launched a neurodiversity program, which now employs more than 100
professionals with cognitive challenges in six Neurodiversity Centers of Excellence
(COEs), with three more on the way. 

JPMorgan Chase launched Autism at Work in July 2015 as a four-person pilot. Since
then, it’s grown to over 150 employees in eight countries. The program boast a 99%
retention rate.

The DXC Dandelion Program is an initiative designed to provide people on the autism
spectrum with technical, life and executive functioning skills to increase employability
and pursue careers in information technology.

HP Spectrum Success Program offers a program focused on recruiting, hiring, and
retaining qualified candidates with autism.

The Dell Autism Hiring Program was launched with the intent to provide career
readiness training and possible full-time career opportunities for neurodivergent job
seekers.

Cambridgeshire-based and chocolatiers Harry Specters are dedicated to crafting the
most delicious award-winning chocolates that create employment for young autistic
adults.

GCHQ believes in diversity, fully embraces and recognises differences in society such as
caring responsibilities, flexible working, personal styles and processing differences. 

Universal Music UK say they recognise the importance of diversity of thought within
their teams and are fully committed to embracing the talents of people with autism,
dyslexia, ADHD and other forms of neurocognitive variation.

AMC  employs people of many different backgrounds, generations, traditions and
philosophies, and actively seek vendors, partners and service providers who can enhance
our commitment to a diverse AMC family.

Hidden Disabilities Sunflower is a British scheme and company created to help people
with hidden disabilities navigate and find help in public places.

In April 2019, Auto Trader became the first business to receive the National Autistic Society's
Autism Friendly Employer award. This is in recognition of work they have been doing around
developing specialist standards across recruitment, staff awareness of autism and support
for autistic employees.
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